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INTRODUCTION FROM THE CHAIRMAN

I am delighted to introduce East Dunbartonshire Leisure and Culture Trust’s (EDLCT) 
first Annual Report since the company started operating in April 2011. It has been a 
challenging but successful first year of operation largely due to the commitment of 
staff before and after the transfer of services. 

Despite the difficult economic climate at a national and local level the Trust has had 
a good first year both financially and operationally and has achieved an increase in 
overall participation levels. The total number of visits to venues managed by EDLCT 
exceeded 1.5 million and the Trust generated an operating surplus of £1,055,038.

It will of course take time to establish the new company which will aim to develop 
the services previously provided by East Dunbartonshire Council. Through effective 
partnership working with East Dunbartonshire Council and marketing of the Trust 
services, the company will aim to make a major contribution to improving the health 
and quality of life of the people who live in and visit East Dunbartonshire.

The Trust in partnership with East Dunbartonshire Council continues to invest in 
equipment and facilities. In June 2011 the newly refurbished indoor play facility opened 
at the Leisuredrome in Bishopbriggs and significant investment has been made in 
upgrading football pitches and pavilions at Colquhon Park, Thorn Park and King 
George V Park. Funding has also been secured for the replacement of the changing 
facilities at Waterside in Kirkintilloch and Highpark in Lennoxtown.

There have been a considerable amount of challenges in the first year of operation 
and I would like to extend thanks to the directors and all EDLCT employees for their 
contribution throughout the year in meeting these challenges. We would also like to 
thank East Dunbartonshire Council employees for the continued delivery of a range of 
key support services to the Trust.

Finally I would like to record my thanks to the previous chair, Amanda Stewart, for 
all her efforts and the active role she played in the development of the Trust in its 
inaugural year.

 

Councillor Stewart MacDonald (Partner Director)
Chair of the Board, East Dunbartonshire Leisure and Culture Trust
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WHO ARE WE?

EDLCT the Company

East Dunbartonshire Leisure and Culture Trust (EDLCT) is a company which is limited 
by guarantee, governed by its memorandum and articles of association and does not 
have any share capital. The charitable company was incorporated on 25 November 
2010 and commenced trading on 1 April 2011. Each member has undertaken to 
contribute an amount not exceeding one pound towards any deficit arising in the event 
of the charitable company being wound up.

Directors

As set out in the Articles of Association, the maximum number of directors is 11 and
comprises of the following:

> five directors appointed by East Dunbartonshire Council
> one director appointed from the Trade Unions
> five directors appointed from the local community and/or independent
 representatives from the health, sports, cultural, and business fields

The directors have the power to nominate and appoint directors in accordance with the 
arrangements as set out in the Articles of Association.

Management Arrangements

The Board meets on an eight-weekly cycle to consider company business and also 
refers decision making on recruitment and health and safety to subcommittees. The 
number of sub committees is currently under review.

A General Manager is appointed by the Board to manage the day-to-day operations 
of the Company. To ensure that operations are carried out effectively, the General 
Manager has delegated authority within an approved scheme for matters including 
personnel, finance, procurement and operations.

EDLCT works in close partnership with East Dunbartonshire Council to ensure the 
highest possible standard of service is offered to residents and visitors to the area. 
These close links ensure that the vision of East Dunbartonshire Leisure and Culture 
is closely aligned and integral to the strategic aims of the Council who are the core 
funders of the company.
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Trustees

The trustees of the charity (who are also the directors of the charity for the purposes 
of company law) who held office during the initial operating period and to date are as 
follows:

Partner Directors

Amanda Jane Stewart (Chair to 2 May 2012) (resigned 2 May 2012)
Graeme Douglas (resigned 2 May 2012)
Charles Kennedy (resigned 18 November 2011)
Eric Morton Gotts (appointed 25 November 2010) 
Stewart MacDonald (Chair from 13 June 2012) (Appointed 25 November 2010) 
Anne Jarvis (appointed 15 May 2012)
John Jamieson (appointed 15 May 2012)
Maureen Henry (appointed 15 May 2012)
  
Independent Directors

Annemargaret Black (appointed 23 February 2011)
Margaret Fisher (appointed 27 January 2011)
Jemima Fraser (appointed 27 January 2011)
Alexander Marshall (appointed 27 January 2011)
Scott Charles Hill (Vice Chair) (Acting Chair from 2 May 2012 to 13 June 2012)   
 (appointed 27 January 2011)
  
Trade Union Director

James Burnett (appointed 24 February 2011)
  
 
Trustee induction and training

A training session covering the legal role and responsibilities of directors was conducted 
by Burness, the solicitors providing independent advice to EDLCT. Training covered 
company structure, role of directors, quorum for meetings, key legal responsibilities of 
directors under company law, additional duties imposed by Scottish Charities legislation, 
dealing with potential conflicts of interest and key legal hazards for directors. 

A presentation was made to the board by the general manager and all senior managers 
as part of Trustee induction and training. Each manager explained their operational 
role outlining staffing structure, facilities and also attendances/visits. Other useful 
background information was provided such as property development upgrades, awards, 
recognition and accreditation, and customer service improvement programmes.

The board member who sits on the Health and Safety sub-group complemented 
her background knowledge and training with a week’s formal accredited health and 
safety training. A skills matrix is also being developed to highlight the ongoing training 
requirements of all directors.

★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★
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WHAT DO WE DO?

East Dunbartonshire Leisure and Culture Trust, on behalf of East Dunbartonshire 
Council is responsible for the operation, management and delivery of leisure and 
cultural services throughout East Dunbartonshire. The services are delivered under 
the terms of a service level agreement with the Council.

The Trust has five key service areas:

> Libraries & Museums

> Cultural Development

> Sports Development

> Active Schools

> Leisure Centres

Sport and Leisure Services aims to provide an accessible range of sport and leisure 
activities at a value for money price. A key priority is to promote participation in 
activities at all levels and for all sections of the community from recreational 
participation to elite performers. To deliver on this agenda the development of robust 
and productive relationships with local sports clubs, voluntary groups, health board 
and national bodies such as sportscotland are essential.

Cultural Services are responsible for a range of activities including the provision of a 
quality library, museum and cultural range of services to the people and communities 
of East Dunbartonshire through a network of community buildings. The service 
provides quality activities and resources which support lifelong learning, skills 
development and literacy, as well as enabling and promoting access to local heritage 
and history and equality of access to information. 
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HOW WELL DID WE DO?

Overall attendances

In the first year of operation the Trust focused on the smooth transition from the 
Council delivering services to the new company delivering these services whilst 
ensuring that the standard of service to customers was not compromised. The total 
number of attendances to EDLCT managed sites during 2011 – 2012 was 1,535,666, 
equating to over 4,000 visits every day.

 Service Area  2011/12  2010/11  Difference

 Leisure Centres  989,884  987,719  +0.2%
 Community Fitness 4,877  5,234  -6.82%
 Sports Development 45,409  38,577  +17.7%
 Libraries  462,426  422,634  +9.42%
 Museums / Kilmardinny 32,570  23,278   +39.9%
 Totals   1,535,666  1,477,442  +3.3%

The biggest increase was in Museum and Arts venue visits with an increase of around 
40% on last year. There was also strong growth in attendances at Libraries up almost 
10% on the previous year.

Almost 4,500 customers took advantage of our Direct Debit membership for EDLCT 
gyms which offer a quality alternative to the private sector. The membership is made 
up of the following categories.

Gym Membership

 2011/12 2010/11  Difference

 4,418  3,949  +12.6%

 Membership Category Number of Memberships Percentage Total

 Adult    1654   41%
 Passport   1277   31%
 Council Staff  331   8%
 Partner Organisations 361   9%
 Live Active  97   3%
 Junior   310   8%

Passport to Leisure Scheme

EDLCT in partnership with East Dunbartonshire Council offer a concessionary access 
scheme which gives residents in receipt of certain benefits a discounted rate for access 
to activities. The passport scheme is also available to those aged over 60 years. There 
were 159,374 visits under the passport scheme which is an increase of 11% on the 
previous year and accounts for 16% of the overall centre usage.

Absence Management

The Trust continues to have low absence levels with the annual percentage at 2.5%

 2011 / 2012  1st Qtr 2nd Qtr 3rd Qtr 4th Qtr

 Short Term Absence 1.8% 1.0% 1.3% 1.3%
 Long Term Absence 2.0% 1.8% 0.8% 0.0%
 Total Absence  3.8% 2.8% 2.1% 1.3%

★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★
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REVIEW OF THE YEAR

Service Development

> The new Library Management System, PTFS Evergreen, went live on 1 December  
 2011. This was carried out in conjunction with our consortium partners, Stirling  
 Libraries. The new management system costs significantly less than the current  
 system because it uses the newly available open source software.

 An exhibition day for the new system was held in Stirling on 19 October, attended  
 by representitives from the majority of public libraries in Scotland. It is hoped that  
 more libraries will join the SEDAR (Stirling and East Dunbartonshire Area   
 Resource) consortium over the next few years, leading to a further reduction in  
 costs.

> Card payments facilities are now operating at all Leisure Centres. 

> The Trust’s new website was developed in partnership with East Dunbartonshire  
 Council’s ICT and Web teams, and Innovation Digital. The process began in June  
 2011 and the site went live in April 2012.

 There are currently over 570 live pages on the website ranging from service   
 information to news and events. The site was populated and is regularly updated by 
 EDLC staff following training for key personnel in editing and approving pages.  
 The site includes a link to the online library lending service. One of the next key  
 developments will be online bookings for sport and leisure activities.

Quest Assessment - Leisure Industry Quality Assessment 

Kirkintilloch Leisure Centre achieved a “Highly Commended” score of 78% during its 
two day Quest Assessment on 15 and 16 August 2011 with the Assessor indicating the 
following:

“Key strengths were the range of plans and how they were being implemented by a 
wide range of staff showing a real quality approach and an excellent administration 
approach.”

The leisure centre has increased its score and moved category from 71% commended 
to the 78% highly commended category. The Quest accreditation system is being 
reviewed and all centres will be assessed under the new criteria with Kirkintilloch 
being the final facility to be assessed under the old assessment criteria. Current scores 
for the other facilities are 74% for the Allander and 70% for the Leisuredrome.

Quest scores are classified into the following categories:

> Approved - above 60% 
> Commended - 68% to 74% 
> Highly Commended - 75% to 83% 
> Excellent - 84% and above

‘Meet the Manager’ sessions were also introduced at the Centre where customers 
were offered the opportunity to liaise with the management team to provide feedback 
on the centre’s service, what it does well in and what it can improve on. In addition to 
this the centre carried out customer surveys where an action plan was devised and put 
into place following the feedback. 
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Delivering Sport, Recreational and Cultural Activity Opportunities

Throughout 2011/12 the Trust continued to deliver a quality and accessible programme 
of activities and events. Some of the key highlights include:

Family and Local History Fair, 21 May 2011

Information and Archives organised a day of family and local history activities, talks 
and guided walks. Over 1,200 people attended the events and positive feedback was 
received from both visitors and participants (stallholders, speakers etc.).

Selection of comments:

> “It was a great day and we met lots of friends and new customers. We had good  
 sales and look forward to attending again.”
> “I enjoyed being a soldier.”
> “We had a very pleasant day at the library and were very impressed by the facilities  
 and the friendliness of all staff we encountered.” 

Children’s access to Fitness Suites

From November 2011, children’s access to fitness activities has increased significantly 
within East Dunbartonshire’s Leisure Centres. Children aged 12-13 are now accessing 
the Club Max gyms during weekly supervised sessions with the aim of increasing 
general fitness. A full induction and tailored gym programme are provided by the 
fitness teams.

Local History Week, 3-11 March 2012

The 2012 Local History Week programme was very successful with 2,589 people 
attending events. This year local community groups took part, as well as colleagues 
in Libraries, the Cultural Development team, the Auld Kirk Museum and Mugdock 
Country Park. This collaborative approach resulted in 20 events taking place during the 
week, spread across the East Dunbartonshire area.

Selection of comments:

> “My daughter enjoyed dressing up, skipping and just the overall experience –  
 Thanks!”
> “Staff and helpers were fantastic – the Roman soldiers were great and my daughter  
 loved the clay making thanks to everyone involved.”
> “This event ties in with the work my daughter is doing at school so was excellent  
 sharing it with her. Thanks!”



 

10

Kirkintilloch 800 Swim Challenge

Kirkintilloch Leisure Centre hosted the Kirkintilloch 800Km Swim Challenge which 
encouraged the local community to swim any number of lengths towards the 800Km 
total (32,000 lengths) to tie in with the 800 year anniversary of the Barony Burgh. The 
Swim Challenge took place from 5 to 10 September 2011 with the public taking part 
and completing 35,157 lengths in total.

Active Schools Programme / Sports Development Programme

A key priority for Active schools is to provide opportunities before and after school to 
participate in physical activities. Active Schools offered just less than 6,000 activity 
sessions for primary and secondary schoolchildren with over 130,000 participants. 
Sports Development provided a wide range of programmes including swimming, 
gymnastics, football, rugby and trampolining with over 148,000 participants.

Penfriend Launch

East Dunbartonshire Libraries led the way on World Book Day on March 1, as the 
first service in Scotland to introduce an innovative new tool for readers with visual 
impairments. The PenFriend is a hand held device shaped like a pen that allows people 
with visual or print impairments to access simple information on books and resources. 
In partnership with Soroptomist volunteers and others, our visually impaired readers 
were enabled to choose a book by themselves, giving them independence of choice.

Summer Reading Challenge 2011 – Circus Stars

The 2011 Summer Reading Challenge in East Dunbartonshire was the most successful 
Challenge in its 12-year history. A total of 1,760 children took part and 945 completed 
the challenge to read six books during the holidays. Craft, drama and circus skills 
activities were attended by many children and families, and for the first time teenage 
volunteers were recruited and engaged with children in their choice of books, 
encouraging and mentoring them. The young volunteers put in many hours, were 
all presented with an Achievement Certificate by the Trust, and as a result of their 
contribution, were able to go on to participate in the national Saltire Awards.  

Group Fitness Classes

The programme has been completely revitalised and includes a new range of 
innovative exciting classes. With over 150 classes on offer each week, 4,877 attended a 
class during the year. 
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The Lillie Art Gallery 50th Anniversary

This year marked 50 years since the opening of the Lillie Art Gallery. The Gallery 
officially opened in 1962, and was named after benefactor Robert Lillie, local banker 
and amateur artist. Since then the Gallery has developed to contain a collection of over 
450 works, mainly of Scottish art from 1880 to the present day, and provides a regular 
exhibition programme which features not only aspects of its own collection, but also 
a mixture of temporary exhibitions and displays featuring Bearsden and Milngavie art 
clubs.

The strength and diversity of the Lillie collection provided the impetus to the exhibition 
which featured 50 works by Robert Lillie and 50 works from the permanent collection. 
It also provided a great opportunity to celebrate the art of the well-established Saturday 
art classes for children, with an exhibition of their own.

The Creative Learning Network: The Creative Industries 2012

This event brought 17 of Scotland’s cultural organisations to East Dunbartonshire. They 
provided a market stall of information and presentations on the Creative Industries 
Sector and the various employment roles within. The aim of the session was to provide 
information on creative career pathways for young people and allow pupils and 
teaching staff to engage with cultural organisations. The event was well attended with 
340 S5 and S6 pupils accessing a range of information on potential career paths. Pupils 
also gathered information about cultural opportunities available locally and in Greater 
Glasgow. 

Pupil comments

> “I had only considered applying to Art School; I think I’ll also apply to colleges as a  
 second option.”
> “I was looking for something to do with Fashion; I’m going to apply to North   
 Glasgow College now.”
> “I didn’t realise I could take part in life drawing locally. Definitely going to take part  
 in this to build my portfolio.”

Facility Developments and Improvement

Over the course of the year a number of development and improvements took place at 
Trust facilities:

> Investment in upgrading pavilions at Thorn Park, King George V Park and Colquhon  
 Park in Bearsden at a cost of £80,000

> Upgrading of Waterside grass pitch in Kirkintilloch at a cost of £80,000

> The upgrading of the indoor Children’s Play Facility at the Leisuredrome   
 Bishopbriggs at a cost of £120,000

> Planned Investment of £300,000 to replace football pavilions at Highpark   
 Lennoxtown and Waterside Kirintilloch
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Health and Safety

Health and Safety continues to be a prioriy for the Trust with a range of work 
undertaken including: 

> The development and approval of the Health and Safety Policy for EDLCT.

> The appointment of a Health and Safety Champion from the Board of Directors

> The appointment and training of a Health and Safety Co-ordinator for EDLCT

> The establishment of a Health and Safety Committee with representation from  
 each area of the organisation and Trade Unions

External Funding

A significant amount of additional funding was secured from external sources to 
support the delivery of activities across the Trust Service areas. Key funding included:

Education Scotland    £22,500
Creative Scotland     £27,202
Heritage Lottery     £25,000
NHS Greater Glasgow and Clyde  £58,773
Event Scotland    £10,600

Funding was also secured via East Dunbartonshire Council from sportscotland.
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Partnership Working

The Trust continues to deliver a range of partnership projects across the service areas 
and examples of these include:

> The Live Active scheme operated in partnership with Greater Glasgow and Clyde  
 Health Board continues to grow with the number of referrals increasing by almost  
 17% on the previous year.

 Live Active Referrals

 2011/12 2010/11  Difference
 946 810  +16.8%

> Launched in response to the battle against the increase of childhood obesity, the  
 ACES or Active Children Eating Smart programme helps children and young  
 people, with the support of their families, to lose or maintain weight and make  
 long-lasting changes to their lifestyle. The programme operates in partnership  
 between East Dunbartonshire Leisure & Culture Trust, East Dunbartonshire  
 Community Health Partnership, East Dunbartonshire Council and NHS Greater  
 Glasgow & Clyde.

> Support was given to local Sports and Arts Councils to assist local clubs and  
 organisations and to recognise the success and achievements of individual sport  
 performers.

> The Artist in Residency Programme – Hillhead Sculpture Studio is a project which  
 enables artists to work and build long lasting relationships with communities. The  
 project, funded mainly through Creative Scotland, is a partnership between the  
 Trust, Hillhead Community Forum, East Dunbartonshire Education and Youth  
 Services. Over the year key activities included:

 • Six events with 825 attendees
 • Two exhibitions with 120 attendees
 • 48 ½ day workshops with 265 participants
 • Engagement with five local schools
 • Engagement with Hillhead Youth groups and Positive Alternatives
 • Establishment of a service and volunteer led steering group
 • Worked with Women’s Aid over a five month period

★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★
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THE WAY AHEAD

East Dunbartonshire Leisure and Culture Trust is committed to improving service 
delivery and maximising the use of resources available. The next three years will be 
challenging both in establishing an identity for the new company and ensuring that 
we build a financially stable business. We will continue to focus on delivering quality 
services within the funding provided by East Dunbartonshire Council, whilst examining 
income generation and external funding opportunities to increase resources.

Our priority will be to continue to deliver quality services that support the Council’s 
Single Outcome Agreement in particular by demonstrating the role the Company has 
in creating an environment for improved health, learning and wellbeing. We will work 
closely with the Council and other partners to deliver Leisure and Culture initiatives 
and programmes for the communities in East Dunbartonshire.

One of our priorities is to continue to invest in improving services and facilities for all 
our customers and we will continue to work in partnership with the Council to make 
significant improvements to facilities. In acknowledging the importance of providing 
quality services, a combination of Council capital funding and investment from the 
Company will allow for a number of projects to take place in 2012/2013:

> Replacement of Gym equipment at the Allander, Kirkintilloch and Leisuredrome  
 facilities at a cost of £550,000 including the rebranding of these facilities
> Upgrading of the wet side changing at the Leisuredrome at a cost of £130,000
> Provision of new football changing pavilions at Highpark Lennoxtown and Waterside  
 Kirkintilloch
> New self service book stations and RFID system for Libraries
> Fast track self service terminals for the three leisure centres
> Upgraded Sauna and Steam facility at the Leisuredrome
> Upgraded lending library at William Patrick Library in Kirkintilloch including  
 Wifi and People’s Network
> The commissioning of the Community Hub in Kirkintilloch

As an organistion with over 250 staff supported by over 300 coaches and tutors, it 
is important that we engage and support them as they are integral to delivering 
quality services. Over the next year we will continue to invest in our staff through 
a more targeted training programme and work to continually improve the internal 
communication processes.  We will continue to improve performance of our Leisure 
Centres through QUEST, the Leisure Industry’s recognised Quality Assurance and 
Improvement Tool, and our Libraries through the Public Library Quality Improvement 
Matrix (PLQIM).

We will work with key partners at a national and local level to deliver services that 
make a considerable contribution to improving the quality of life in the communities of 
East Dunbartonshire.

★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★
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FINANCIAL REVIEW

For the period to 31 March 2012

The company was incorporated on 25 November 2010 and began trading from 1 April 
2011. The company’s first set of accounts covered the period 25 November 2010 to 31 
March 2012. Due to the earlier date of incorporation the company had to submit these 
accounts to Companies House before 25 August 2012. These accounts were audited 
and signed by the company’s auditors with no material qualifications.

The company generated an unrestricted surplus of £1,055,038 before actuarial losses 
of £908,000. 

Staff vacancies and service reviews generated around £350k of the surplus. By 31 
March 2012 the amount of vacant posts had decreased and staff complement was 
nearer full establishment. The staffing and pay structure was inherited from East 
Dunbartonshire Council (EDC) with a small proportion of staff costs recharged to EDC 
due to displacement prior to 1 April 2011.

The utilities budget for all services was an estimate based on previous EDC costs. The 
company has benefited from allowing EDC to include leisure and culture services in 
efficient bulk buying procurement of utilities. EDC thereafter recharges the company 
based on actual cost itemised by energy providers. This has generated £400k of the 
surplus.

Monies were transferred from EDC to the company representing current year cost 
of the Active Schools Service and also a year’s prepayment of funding that becomes 
realisable if the main external funding ceases. As the main contract is not with the 
company but with EDC the company has accounted for these prepayment monies on 
a receipts basis. This increased the company surplus by £343k however these same 
monies have been prudently set aside as a designated fund.

From 1 April 2012

For the year beginning 1 April 2012 there has been a more accurate repositioning of 
budgets based on a full year’s trading. The excess budget that was in utilities has been 
repositioned across all income and expenditure budgets with the balance used to offset 
the £166,000 grant reduction from East Dunbartonshire Council.

Achievable income targets have been set throughout leisure services and all other 
budgets have been agreed with company budget holders.

The company is nearer a full complement of staff and plans to manage the staffing 
budget through natural turnover trends. 

The current Board has recently elected a Finance & Audit Committee which will report 
back to the main Board on key finance and audit issues. 
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Principal funding sources

The Trust received a service charge of £5,630k from East Dunbartonshire Council in 
the period ended 31 March 2012. Funds were also received from a number of funding 
partners during the period. Other main funding partners include the National Health 
Service, sportscotland and Creative Scotland. Grants and donations from funding 
partners totalled £672,294.

Investment policy

The charitable company has a high interest account with automatic transfer of funds at 
defined thresholds. This account has generated interest of £23k during the period. 

Reserves policy

It is the intention of the Board to accumulate a reserves fund to provide some 
protection and mitigate against future economic conditions. During the period the 
Board agreed that an unrestricted reserve of £500k of operational income be set aside. 
The policy will be reviewed annually and it is intended to link the level of reserves with 
the financial risk to which the company is exposed.

General funds are unrestricted funds which are available for use at the discretion of 
the trustees in furtherance of the general objectives of the company which have not 
been designated for any other purpose. 

Designated funds are unrestricted funds that have been set aside for a specific 
purpose, which will be utilised during the next and future accounting periods against 
specific expenditure for asset improvement.

Restricted funds are funds which are to be used in accordance with specific restrictions 
imposed by donors or which have been raised by the company for particular purposes. 
The costs of raising and administering such funds are charged against the specific 
fund. The aim of each restricted fund is set out in the notes to the financial statements.
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Independent auditor’s statement to the Trustees of East Dunbartonshire 
Leisure and Culture Trust on the summary financial statement 

We have examined the summary financial statement of East Dunbartonshire Leisure and 
Culture Trust for the period ended 31 March 2012 which comprises the Balance Sheet, the 
Statement of Financial Activities (incorporating the Income and Expenditure Account) and 
the Cash Flow Statement.

This report is made exclusively to the members, as a body, in accordance with Sections 
495 and 496 of the Companies Act 2006 and to the charitable company’s trustees, as 
a body, in accordance with section 44 (1) (c) of the Charities and Trustee Investment 
(Scotland) Act 2005 and Regulation 10 of the Charities Accounts (Scotland) Regulations 
2006 (as amended).  

Respective responsibilities of the Trustees and auditor 

The Trustees are responsible for preparing the summary financial statement within 
the Annual Report in accordance with applicable law and United Kingdom Accounting 
Standards (United Kingdom Generally Accepted Accounting Practice). 

Our responsibility is to report to you our opinion on the consistency of the summary 
financial statement with the full financial statements. 

In addition, we read the other financial and non-financial information in the Annual Report 
to identify material inconsistencies with the summary financial statement.  If we become 
aware of any apparent misstatements or material inconsistencies, we consider the 
implications for our report. 

We conducted our work in accordance with Bulletin 2008/3 The Auditor’s Statement on 
the Summary Financial Statement in the United Kingdom issued by the Auditing Practices 
Board.  Our report on the Trust’s full annual financial statements describes the basis of 
our opinion on those financial statements and Trustees’ Report. 

Opinion 

In our opinion the summary financial statement is consistent with the full financial 
statements of the body for the period ended 31 March 2012. 

We have not considered the effects of any events between the date on which we signed 
our report on the full financial statements and the date of this statement. 

Nick Bennett
Senior Statutory Auditor
For and on behalf of Scott-Moncrieff, Statutory Auditor
Chartered Accountants
Eligible to act as an auditor in terms of Section 1212 of the Companies Act 2006
Exchange Place 3
Semple Street
Edinburgh
EH3 8BL 

Date: 26 October 2012
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SUMMARY FINANCIAL STATEMENTS 

Statement of Financial Activities
(incorporating the Income and Expenditure Account) 
For the period 25 November 2010 to 31 March 2012     

 Operating  Restricted  Period to
 Fund 2012  Funds 2012 31/3/12

  £ £ £
    
Incoming resources from generated funds:  5,778,987 0 5,778,987

Incoming resources from charitable activities:  4,308,740 173,535 4,482,275

Total incoming resources  10,087,727 173,535 10,261,262

Total resources expended  (9,032,689) (88,915) (9,121,604)

Net movement in funds  1,055,038 84,620 1,139,658
        
Actuarial loss on retirement benefit scheme  (908,000) 0 (908,000)
Opening balance (net pension liability)  (414,000) 0 (414,000)

  
Net movement in funds  (266,962) 84,620 (182,342)
(after retirement benefit scheme loss)

Fund balances at 31 March 2012  (266,962) 84,620 (182,342)
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BALANCE SHEET

As at 31 March 2012

    
 2012 2012
 £  £
Fixed assets   118,759
     

Current assets 1,948,171 
    
Creditors: Amounts falling due within one year (1,025,272) 
    
Net current assets   922,899
     

Total assets less current liabilities excluding retirement benefit scheme  1,041,658

Retirement benefit scheme deficit    (1,224,000)
   
Net assets including retirement benefit scheme deficit   (182,342)

Funds   (182,342)

Cash Flow Statement

For the period 25 November 2010 to 31 March 2012

   2012
   £
  
Cash Flow Statement  
  
Net cash inflow (outflow) from operating activities   1,608,765
  
Donated fixed assets   (148,449)

   1,460,316
Management of liquid resources   0

Increase in cash   1,460,316
 

★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★★



FURTHER INFORMATION

     
For further information on the East Dunbartonshire Leisure and Culture Trust 
Annual Report, please contact the Company Secretary on - 
Tel: 0141 777 3147
Email:  maeve.kilcoyne@eastdunbarton.gov.uk

OTHER FORMATS

     
This document can be provided in large print, Braille, or on audio cassette and 
can be translated into different community languages. Contact the Corporate 
Communications team on 0300 123 4510.
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